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Encourage and support Members  
in undertaking research
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and encourage Members who are involved 
in research to present their work and access 
available funding or scholarship opportunities. 
Our Annual Conference is a vital forum in 
which this can happen. The collaboration with 
the National Centre for Cultural Competence 
on the Cultural Competence and the Higher 
Education Sector: Dilemmas, Policies and Practice 
conference provided a second opportunity 
this year. We acknowledge all Members who 
contributed to these conferences.

A writing retreat in July 2017 examined options 
for developing presentations and publications 
and several briefs for publications in online 
forums and academic journals were developed. 
Since then an article was published in Croakey 
on creating an Indigenous-led movement 
for cultural safety in Australia. We anticipate 
one or two more papers will emerge in the 
coming year.

Actively support, advise on and guide 
research projects in nursing, midwifery, and 
Aboriginal and Torres Strait Islander health

We remain involved in The Lowitja Institute as 
a national centre of excellence for research in 
Aboriginal and Torres Strait Islander health. 
Janine Mohamed and Professor Roianne West 
represent CATSINaM on Research Program 
Committee 2: ‘A health workforce to address 
Aboriginal and Torres Strait Islander health’. 
Another Member, Ali Drummond, is on  
The Lowitja Institute Board.

Workforce development projects

We were successful in gaining funding for two 
workforce development initiatives this year, 
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3: the Good Clinical Placements Guide for 
Nursing and Midwifery Students resource, and 
the Aboriginal and/or Torres Strait Islander 
Cadetship and Transition to Professional Practice 
Programs: Guiding principles and a framework 
for implementation resource.

PROFESSIONAL DEVELOPMENT 
OPTIONS FOR MEMBERS 

CATSINaM Members tell us that the 
professional development event that they 
most look forward to each year is the 
CATSINaM Conference and annual Professional 
Development Forum — see Strategic  
Direction 1. The conference has grown in size 
and scope each year, with multiple professional 
development options as well as opportunities 
for Members to network and present 
their work. 

Another strategy for creating professional 
development options for Members is assisting 
them to access relevant conferences, often 
through CATSINaM being directly involved in 
Conference Program Committees and creating 
sponsorship packages. Two examples for the 
past year are the conference for the WHO 
Collaborating Centre for Nursing and Midwifery 
Education and Research Capacity Building 
(based at James Cook University) and the 
Trans Tasman Midwifery Education Consortium 
���‘�•�ˆ�‡�”�‡�•�…�‡���™�‹�–�Š���
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CATSINaM’s own suite of training programs 
has grown in the last year. An overview of the 
focus and content, learning outcomes, fees 
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our website. All programs can be delivered for 
organisations or groups in their locations or at 
their conferences.
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half-day Cultural safety and resilience workshop, 
the half day Introduction to Mentoring 
workshop and the two-day Mentoring training 
through which Members learn how to be a 
mentor. While employers and colleagues of 
Aboriginal and/or Torres Strait Islander nurses 
and midwives can participate in the two 
mentoring workshops, the A brief introduction 
to enabling culturally safe health care half-day 
workshop targets their needs. Through this 
workshop, CATSINaM hopes they recognise the 
need to do more and progress to undertaking 
comprehensive two-day cultural safety training.

Mentoring training
Two day workshop

A brief introduction to enabling culturally safe health care 
Half day workshop

Introduction to mentoring
Half day workshop

cultural safety and resilience
Half day workshop

CATSINaM Training Programs

Strategic Direction 4:  
Active involvement in 
research and workforce 
development projects

We have sought out opportunities to be 
actively involved in research and workforce 
development projects that will contribute 
to realising the vision of CATSINaM. The 
CATSINaM Mentoring Program is one of 
these, described in Strategic Direction 3. 
The work we will do through LINMEN will 
also support workforce development  
from 2018 onwards.




