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ABOUT THIS ANNUAL REPORT
The Congress of Aboriginal and
Torres Strait Islander Nurses and
Midwives (CATSINaM) provides
this document as a summary of
our operational and financial
performance during 2019-20.
The intent of this annual report is to tell the story
of what we do, why we do it, and how our work
represents, advocates and supports Aboriginal
and Torres Strait Islander nurses and midwives.
This year’s annual report outlines the
achievements of CATSINaM, including a summary
of our financial results. To assess how well we are
performing, our achievements for 2019–20 are
measured against the 19 performance measures
contained in the CATSINaM 2018–2023 Strategic
Plan. These results can be found in Part 3 of this
annual report.

OUR AUDIENCE
This annual report is primarily aimed at the
following stakeholders:
• the people we serve – our Members;
• Government and non-government partners
who provide funding and much needed in-kind
support;
• stakeholders who provide support to the
Members we serve; and
• employees of CATSINaM who provide services
to our Members.
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MESSAGE FROM OUR PRESIDENT
On behalf of the CATSINaM Board, I am pleased to present the 2019–20
Annual Report for the Congress of Aboriginal and Torres Strait Islander
Nurses and Midwives.
While 2019-20 was successful, the coming year
presents a challenge not only for CATSINaM but
also to the nursing and midwifery profession
itself. Health care workers are impacted
more than ever as Australia works through it’s
pandemic response and considers particular
safety considerations for Aboriginal and Torres
Strait Islander people, health professionals and
communities. The official year of the nurse and
midwife has certainly highlighted the importance
of our beloved professions.

The role and skills of Aboriginal and Torres Strait
Islander nurses and midwives have never been
in greater demand. The broader health system
is beginning to recognise that culturally safe
care contributes to positive health outcomes for
Aboriginal people and communities. I can report
Aboriginal and Torres Strait Islander nurses
and midwives continue to play a pivotal and
respected role in achieving health equity across
Australia’s health system for Aboriginal and
Torres Strait Islander people and communities.

The Coronavirus (COVID-19) triggered the
crisis management plan for CATSINaM, with
the postponement of our 2020 Conference,
cancellation of face-to face members meetings,
specialist events and our face-to-face training.
All staff proceeded to work from home.
The traditional areas of learning and public
interfaces required change to accommodate the
extraordinary circumstances. Your continued
support of CATSINaM will be important for its
future.

For the 2019-20 financial year, CATSINaM
reported a record annual revenue of $2,539,503
with a net surplus of $265,531. This represents
a 9% growth in CATSINaM revenue from
$2,330,360 in 2018-19.

During the year, we progressed a number of
initiatives as a Board that will provide greater
resilience and longevity to CATSINaM as an
organisation. Leaders in Indigenous Nursing
and Midwifery Education network (LINMEN)
continues to be a focus, with strong growth
and support, along with our membership of the
National Aboriginal and Torres Strait Islander
Coalition of Peaks.

I’m conscious as your membership representative
to make sure our organisation continues to
represent you well, and provide the support,
educational and networking opportunities you
need. For Aboriginal and Torres Strait Islander
nurses and midwives, our future presents an
opportunity, as our expertise is utilised by
governments, universities, health providers,
and individuals to achieve health equity across
Australia’s health system.

On the governance front, we also engaged a
professional Company Secretary to better guide
our compliance regime with the Australian
Charities and Not-for-profits Commission (ACNC).
We also implemented a CATSINaM Board Charter
that sets out expected behaviours and practices
and, focused on the first steps of renewal of
your Constitution to better align with modern
expectations. That project will finalise with
member input and agreement before the end of
2020.
The end of this period saw some strategic
adjustments for CATSINaM with three Board
members leaving the Board, as well as the
CATSINaM CEO’s contract ending.
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The CATSINaM team have been working hard to
better engage and connect with our members.
As of 30 June 2020, there were 1932 CATSINaM
Members, a 15% growth on our 2018-2019
membership.

At the end of another successful financial year,
I thank all our members and partners for your
support, ideas, and contributions of the past
twelve months.
On behalf of the CATSINaM Board, I commend
the initiatives and actions delivered by CATSINaM
in 2019–20. I also pay tribute to, our Committee
volunteers, and the former CEO Melanie
Robinson and our staff for all the hard work
throughout the year. I also thank all of the
Directors, past and current, and our Members
that have provided me and the CATSINaM Board
with support and encouragement during my
tenure as the President and Chairperson.

MARNI
TUALA RM, MPMC
PRESIDENT AND CHAIR OF THE
BOARD CONGRESS OF ABORIGINAL
AND TORRES STRAIT ISLANDER
NURSES AND MIDWIVES

“For the 2019-20 financial year,
CATSINaM reported a record
annual revenue of $2,539,503.
This represents a 9% growth in
CATSINaM revenue...”
As of 30 June 2020, there were
1932 CATSINaM Members,
a 15% growth on our 2018-19
membership.
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CONGRESS OF ABORIGINAL AND TORRES
STRAIT ISLANDER NURSES AND
MIDWIVES(CATSINAM) OVERVIEW
CATSINaM is the national peak body that represents, advocates and
supports Aboriginal and/or Torres Strait Islander nurses and midwives
at a national level.
We believe that nurses and midwives are the
backbone of the Australian health system and play
a pivotal role in providing culturally safe health
services to Aboriginal and/or Torres Strait Islander
communities.
CATSINaM promotes, supports and advocates for
Aboriginal and/or Torres Strait Islander nurses and
midwives in many ways. For example, we:
• Develop strategies to increase the number
of practicing Aboriginal and/or Torres Strait
Islander nurses and midwives.
• Develop strategies to support Aboriginal and/
or Torres Strait Islander nurses and midwives
throughout their nursing career to keep them in
the profession.
• Encourage Aboriginal and/or Torres Strait
Islander peoples to consider and select nursing
and midwifery as a career.
• Work with governments and universities on
workforce planning and ensuring Aboriginal and/
or Torres Strait Islander peoples can become
nurses and midwives.
• Ensure Aboriginal and/or Torres Strait Islander
nursing and midwifery students have targeted
support and assistance to give everyone the
opportunity to realise their potential.

• Promote greater understanding of the nature
and value of cultural safety within the nursing
and midwifery professions as an essential
ingredient for improving health service
experiences and outcomes.
• Help universities and educational institutions
that teach nursing and midwifery to understand
the issues that impact on Aboriginal and/or
Torres Strait Islander health.
• Ensure that all nurses and midwives learn about
Aboriginal and/or Torres Strait Islander health,
history and culture, including cultural safety, in
all courses leading to enrolment, registration or
endorsement as a nurse or midwife.
• Work with other health organisations to make
sure our peoples stand alongside doctors,
pharmacists, physiotherapists and other allied
health professionals to improve Aboriginal and/
or Torres Strait Islander health outcomes.
• Explain and advocate against racism.
• Listen to our members’ aspirations and concerns
and advocate on their behalf.

Left: Members at the 2019 Conference
ANNUAL REPORT 2019–2020
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OUR HISTORY
The Congress of Aboriginal and Torres Strait
Islander Nurses (CATSIN) was founded in 1997 to
formally represent Aboriginal and Torres Strait
Islander nurses and midwives at a national level.
It began as a response to this question: ‘Why are
there so few Aboriginal and Torres Strait Islander
nurses?’
The Office of Aboriginal and Torres Strait
Islander Health (OATSIH), Australian Government
Department of Health, provided a grant to the
Australian Nursing Federation (ANF) to host the
first national meeting of Aboriginal and Torres
Strait Islander nurses in August 1997. The outcome
of this three- day meeting in Sydney was a series
of recommendations for strategies and initiatives
to advance the recruitment and retention of
Aboriginal and Torres Strait Islander peoples
into nursing.

CATSIN’s first meeting in August 1997

10

CATSINaM

As a result, CATSIN was incorporated in 1998 and
led by its founding Executive Director, Dr Sally
Goold OAM, until July 2012. The organisation’s
name was amended in 2013 to the Congress of
Aboriginal and Torres Strait Islander Nurses and
Midwives (CATSINaM) to formally acknowledge
midwives as members.

OUR ORGANISATION
The CATSINaM consists of four important
components which work together.
1.
2.
3.
4.

CATSINaM Members
CATSINaM Board
CATSINaM CEO
CATSINaM Team (Secretariat)

CATSINAM MEMBER ROLE
Members also have specific rights that allow
them to participate in some internal affairs of
CATSINaM. These rights are detailed in the rules
of the organisation that are contained in the
CATSINaM Constitution.
Member responsibilities include:
• Shaping CATSINaM as an organisation by
providing input into the strategic direction of the
organisation.
• Following the rules and approving changes in
the CATSINaM Constitution.
• Electing the CATSINaM Board of Directors.
• Authorising major transactions including the
dissolution of the organisation.
There are four (4) membership categories defined
in the CATSINaM Constitution, these include:
1.
2.
3.
4.

Ordinary Member
Student Member
Associate Member
Affiliate Member;
a.
Individual; or
b. Corporate.

• Informing the Company Secretary, in writing,
of any changes in relation to the Member’s
eligibility:
• for their category of Membership; or
• to their registration or relevant qualifications
as an Enrolled Nurse, Registered Nurse
or Midwife (if applicable) including the
suspension or cancellation of that registration;
within ten (10) business days of such change
occurring;
• Informing the Board within ten (10) business
days of any corrective or disciplinary action
being taken by a regulator or professional body
in relation to the Member’s professional practice
or conduct;
• Treating other Members, the Directors, officers
and staff with respect and dignity; and
• Not behaving in a way that significantly
interferes with the operation of the Company
or general meetings of the Company or in any
way or manner liable to bring the Company into
disrepute through their activities or inactivity or
in any way or manner liable to be prejudicial or
detrimental to the interests of the Company or
the pursuit of the Objects of the Company.

Member obligations in the CATSINaM Constitution
include:
• Complying with the law, Corporations Act and
ACNC Act and this Constitution;
• Complying with any governing policy established
by the Board and any other reasonable direction
of the Board or its appropriately authorised
Office Bearers or Officers that is deemed
necessary, expedient or convenient for the
proper regulation of the competent governance,
management, conduct, control and direction of
the Company;

ANNUAL REPORT 2019–2020
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CATSINAM BOARD ROLE

CATSINAM CEO ROLE

The CATSINaM Board are a group of individuals
from across the country who are responsible for
ensuring that the organisation is well governed
and that it remains viable and effective. The Board
are ultimately accountable for all organisation
matters. The Board is supported by a Company
Secretary.

The CATSINaM CEO is responsible for the overall
operational success of CATSINaM and for making
top-level operational decisions. The CEO reports
directly to, and is accountable to, the Board for
the performance of CATSINaM. In addition to the
overall operational success of CATSINaM, the CEO
is responsible for leading the development and
execution of long-term strategies, with the goal of
increasing value to Members.

CATSINaM relies on its Board to effectively govern
the various activities and relationships that
make up our organisation. Good governance is
embedded in the practices and procedures that
help the CATSINaM Team do their work effectively
and openly in an environment where roles and
responsibilities are clearly understood.
Board responsibilities include:
• Establishing the organisation’s strategic direction
and priorities.
• Interacting with key stakeholders to inform them
of achievements and ensuring they have input
into determining strategic goals and direction.
• Regularly scanning the external operating
environment to ensure that the organisation’s
strategic direction remains both appropriate and
achievable.
• Monitoring organisational performance and
evaluating the achievement of the strategic and
business plans and annual budget outcomes.
• Reporting back to Members at the Annual
General Meeting (AGM).
• Establishing the policy framework for governing
the organisation from which all operational
policies and actions are developed.
• Ensuring the organisation has appropriate
corporate governance structures in place
including standards of ethical behaviour and
promoting a culture of corporate and social
responsibility.
• Defining key relationships between the
organisation and its stakeholders and other key
individual and organisations/groups.
• Appointing and setting targets in order to
evaluate the performance of the CEO.
• Monitoring CEO and organisational
compliance with the relevant federal, state
and local legislation and bylaws, and with the
organisation’s own policies.
• Establishing advisory committees as determined
by the Board.
• Providing advice and guidance to the CEO as
required.
• Assessing risks facing the organisation,
establishing a risk management plan and
monitoring compliance. Evaluating the
effectiveness as a Board.
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CEO responsibilities include:
• Communicating, on behalf of CATSINaM,
with Members and stakeholders including
government entities, and the public.
• Leading the development of CATSINaM’s short
and long-term strategy.
• Implementing CATSINaM’s vision and mission.
• Setting and evaluating the work of CATSINaM
employees.
• Maintaining awareness of the nursing challenges
and successes, the health system landscape,
expansion opportunities, and industry
developments.
• Ensuring that CATSINaM maintains professional
standards wherever it does business.
• Assessing risks to CATSINaM and ensuring they
are monitored and minimised.
• Setting strategic CATSINaM goals and making
sure they are measurable.
• Employing the right people, with the right
skills, in the right roles for the right reasons to
ensure that there is organisational capacity in
CATSINaM.

CATSINAM TEAM
(SECRETARIAT) ROLE
The CATSINaM Team, also known as the
‘Secretariat’ is responsible for implementing the
CATSINaM Board instructions, and the day-to-day
running of CATSINaM. The Team also advocates on
behalf of Members on a range of matters including
for better opportunities to improve Aboriginal and
Torres Strait Islander health. The Team is overseen
and managed by the CATSINaM CEO.

CATSINAM
ORGANISATIONAL CHART
CATSINam CEO
Melanie Robinson
( l Jun 2020)

CATSINam COO
Sarah Steward
( ll Jul 2019

POLICY & RESEARCH
DIVISION

MEMBERSHIP
DIVISION

Senior Policy/
Research Officer
Colleen Gibbs
(l Jan 2020)

Workforce Development/
Membership Officer
Felicia Fletcher
(l Jan 2020)

Senior Research
Officer
Vanessa Russ

Membership Officer
Ashlee Ramsey
(l Dec 2019)

CORPORATE
SERVICES
DIVISION

PROGRAM &
PROJECTS
DIVSION
Senior Project Officer
Phoebe Dent
(l Oct 2019)
Project Officer
Maiysha Craig
(l Apr 2020)
Project Officer
Demelza Rowley

Project Officer
Angela Coe

Project Officer
Sam Fogarty

Administra on

Administra on Officer
Alicia Engelhardt
(ll Jul 2019)
Recep onist
Robyn Appo
(l Dec 2019)
Chantelle Benne

Finance

Accoutant
(Outsourced)

Knowledge
Management
Opera ons Manager
Leona McGrath
(ll Jun 2019)

IT

IT Support
Viet Nguyen

Legal

Legal Advice
(Outsourced)

HR

HR Advice & Payroll
(Outsourced)

Senior Finance Officer
Taylor McMillian

ANNUAL REPORT 2019–2020
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OUR MEMBERSHIP
As a formal membership
organisation, we are here
for CATSINaM Members.
The ongoing success of our
membership is fundamental
to CATSINaM’s forward work
program. Members provide
support, ideas, and contributions
to shape CATSINaM.
MEMBERSHIP CATEGORIES
CATSINaM has established procedures for
acceptance as a member. The final decision on
membership is determined by the CASTINaM
Board. There are four (4) categories of CATSINaM
membership, these include:
1. Ordinary Member
2. Student Member
3. Associate Member
4. Affiliate Member
a. Individual; or
b. Corporate.
Only Ordinary and Student Members have voting
rights in relation to the affairs of CATSINaM.
In 2019-20, the CATSINaM Board decided to
amend the Affiliate Individual Member category,
which previously included non-Indigenous nurses
and midwives. This category is now for Aboriginal
and/or Torres Strait Islander people working in
roles that include:
•
•
•
•
•

Nurse Navigators
Cultural Capability Officers
Assistants in Nursing or Midwifery
Ngangkari; and
Aboriginal Maternal and Infant Care workers.

All non-Indigenous nurses and midwives that
applied to the Affiliate Individual Member
category have been encouraged to join Leaders
in Indigenous Nursing and Midwifery Education
Network (LINMEN). This is a decision was made
to ensure the cultural integrity of CATSINaM.
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2019-20 MEMBERSHIP STATISTICS
The CATSINaM team have been working hard to
better engage and connect with our members.
As of 30 June 2020, there were 1932 members, a
15% growth on the 2018-2019 membership.
Key points:
• Our membership includes 1386 Aboriginal and/
or Torres Strait Islander nurses, midwives and
student members
• Membership has been growing steadily each
month as engagement and the profile of
CATSINaM grows.
• In the past 12 months CATSINaM has gained
195 new members who identify as Aboriginal
and/or Torres Strait Islander and are nurses
and midwives (including students).
At the 30 June 2020:
•
•
•
•

Full Members 808, a 12% increase
Student Members 578, a 23% increase
Associate Members 40, a 8% increase
Affiliate Individual Members 457, a
13% increase
• Affiliate Organisational Members 49,
a 4% increase

808

FULL MEMBERS
12% increase

578

STUDENT
MEMBERS
23% increase

40

ASSOCIATE
MEMBERS
8% increase

OUR MEMBERSHIP AT A GLANCE

83

4% NT MEMBERS

473

24% QLD MEMBERS

226

12% WA MEMBERS
9% SA MEMBERS

603

31% NSW MEMBERS

295

15% VIC MEMBERS

57

3% ACT MEMBERS

24

1% TAS MEMBERS

ANNUAL REPORT 2019–2020
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Above images from 2019 conference
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Above: Founding members and VIPs from the 2016 Unmasking our Hero’s Conference Gala dinner

Above images from 2019 conference
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Descendance group performing at the 2019 annual conference Gala Dinner
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2019-20 CATSINAM HIGHLIGHTS
A number of significant accomplishments were achieved during the
2019-20 financial year for CATSINaM. They highlight CATSINaM’s
commitment to Members, financial stability, advocacy, stakeholder
engagement and achieving outcomes. The following pages provide
some of our more significant highlights.
• Record Income: For the 2019-20 financial year,
CATSINaM reported a record annual revenue
of $2,539,503. Between 2019 and 2020 we
saw CATSINaM income grow from a combined
revenue of $2,330,360 to $2,539,503. This
was a 9% increase in annual revenue and
contributes to a sustainable CATSINaM.
• Membership Growth: We worked to increase
the membership of CATSINaM. We saw
the CATSINaM membership grow to 1932
members. This is an impressive 15% increase in
membership on last year’s membership.
• 2019 conference: In September 2019, we held
the annual CATSINaM National Professional
Development Conference in Sydney.
• AGM: The Annual General Meeting was
held at the CATSINaM National Professional
Development Conference in Sydney in
September 2019. The AGM is a legal
requirement of our company and it provided
an opportunity for our Board to inform the
Members of previous and future CATSINaM
activities.
• Board Charter: In 2019, CATSINaM revised the
(Board) Governance Charter to ensure that our
governance practices are of a high standard.
The Charter describes the way the Board
operates and this update stands us in good
stead for the year ahead.
• Renewal of Constitution: In 2019, CATSINaM
commissioned an external party to review our
Constitution and they suggested enhancements
to make the Constitution more contemporary.
The Board agreed to these actions and has
continued to work on the renewal of the
constitution during this period.
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• Recruitment Strategy: CATSINaM developed a
CATSINaM Membership Recruitment Strategy
to increase the number of Aboriginal and/or
Torres Strait Islander Members to reflect the
number of registered nurses and midwives,
including Endorsed Enrolled Nurses on the
Australian Health Practitioner Regulation
Agency (AHPRA) register.
• Members Survey: In 2019, we sent a
CATSINaM Membership Survey to all current
members and stakeholders with the aim of
better understanding the people we represent,
and what issues are important to them. The
results of this survey have informed the future
work of CATSINaM. Please see our website for
the full Membership Survey 2019 Report.
• Resource Development: We supported
our Members with a range of forums and
created a resource hub on our website
filled with key information and facts to help
members. In addition, together with AIDA
(Australian Indigenous Doctor Association),
IAHA (Indigenous Allied Health Australia) and
NATSIHWA (National Aboriginal and Torres
Strait Islander Health Workers Association)
we have developed a range of resources for
members to use across their workplaces,
homes, and communities.
• Face-to-face Forum: At the 2019 CATSINaM
AGM it was resolved that CATSINaM would
have biannual conferences and that CATSINaM
would instead endeavour to meet more
Members through State/Territory face to face
forums. We held our first forum in Tasmania
for Tasmanian Members with many more
planned for the future.

• On-line Forum: We held our first Zoom Online
CATSINaM Members Forum during this period
commencing with our Western Australian
membership. From there we held an additional
10 forums. These forums provided CATSINaM
with the opportunity to share what we
have been working on and to hear from our
Members.
• Careers Pathway Publication: 2020 saw the
development of the much-awaited CATSINaM
Careers Pathway Booklet. This booklet
provides the career opportunities in the
nursing and midwifery sector. It includes jobs
ranging from roles in hospitals, clinical roles,
roles at the local Aboriginal and Torres Strait
Islander Medical Services and roles within
the community setting. Most importantly it
highlights the idea that Nursing and Midwifery
is not only limited to the clinical area; there are
opportunities that extend into management,
leadership, research and policy.
• Membership Plan: Based on the feedback
of the CATSINaM Membership Survey, we
have developed a more targeted membership
plan for 2020-2021. This includes profiling
the Member needs. This is based on
where they are in their career; including
students, graduates/early career and expert
practitioners. This will also assist CATSINaM to
improve member engagement and to target
the Members based on their needs.
• Mentoring Program: During this period, we
developed the new CATSINaM Mentoring
Program Framework. This framework outlines
the best practice model to support and guide
culturally safe mentoring of Aboriginal and/or
Torres Strait Islander nurses. Over the coming
year we hope to launch the redeveloped
mentoring program, along with a six-month
pilot program with mentors and mentees from
across the country.

• Stakeholder and Advocacy: During the year
we maintained our stakeholder and advocacy
efforts. Some of these activities included:
o
o

o

o
o

o

o

o

contributing to the Trans-Tasman
Midwifery Network
engaging with CRANAPlus to promote
recruitment and retention strategies for
Aboriginal and/or Torres Strait Islander
nurses and midwives
engaging with the Rural Doctors Network
to build capacity in the promotion of
employment and training opportunity in
the health system for Aboriginal and/or
Torres Strait Islander people
presenting on options for mentoring
support to the Mater Hospital, Brisbane
engaging with Health Career Registered
Training Organisation, Victoria to review
the content of an Enrolled Nurse training
course
providing advice on targeted training
tools and resources to the Vocational
Education and Training and hospitals –
for example, Go TAFE Victoria, TasTAFE;
St Vincent’s Hospital, Sydney; Children’s
Health Queensland Hospital to improve
the standard of teaching of Aboriginal
and/or Torres Strait Islander health units
participating on university and Nursing
and Midwifery education committees,
scholarship programs; and participated
in State-based consultation processes on
workforce retention issues.
helping scope the purpose of new
scholarships proposed for nurses and
midwives – for example, CATSINaM
worked with representatives from the
Rosemary Bryant Foundation to map
a post graduate scholarship for an
Aboriginal and/or Torres Strait Islander
nurses or midwife working in remote or
rural South Australia.

ANNUAL REPORT 2019–2020

21

2019-20 CATSINAM ACTIVITY
The last 12 months have been a busy period for CATSINaM.
This is brief snapshot of our activity in 2019-20.

1,932

TOTAL MEMBERS

15% increase

1386

10 MEDIA ARTICLES,

INTERVIEWS & PRESS
RELEASES

Aboriginal and/or
Torres Strait Islander
nurses, midwives and
student members.

81

National strategic
meetings, consultations,
campaigns, or projects
22
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24 CATSINAM LED
EVENTS
8 TOPICS COVERED
• CATSINaM  

1,045

INSTA
FOLLLOWERS

• Membership Recruitment  

4,053

• Aboriginal Health, Histories
and Culture
• Recruitment and Retention  
• Cultural Safety
• Mentoring  
• LINMEN
• Midwifery and Birthing on Country

734 PARTICIPANTS
FOR CATSINAM
LED EVENTS

241,222

TWITTER
FOLLOWERS

TWITTER
IMPRESSIONS

5,808

FACEBOOK
FOLLOWERS &
PAGE LIKES

1,798

AVERAGE
FACEBOOK
REACH

10,906

SOCIAL
ENGAGEMENT

10 INVITED
PRESENTATIONS

1,982 people reached
- 253 Contacts
- 734 Workshops
- 1430 Invited Reps
ANNUAL REPORT 2019–2020
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2019-20 MEMBER ENGAGEMENT
ACTIVITIES
CATSINaM has used a number of strategies to engage with Members.
These strategies have included:
•
•
•
•
•
•

Membership Survey 2019
Members Forums
Online Members Forums during COVID19
Online Webinars
Email – advising of updates
CATSINaM Booths at events

The impact of CODIV-19 was felt throughout
CATSINaM during this reporting period and this
is reflected in the fact that we were not able to
get out and see our Members as much as we
would have liked. Many plans for the 2019-20
year had to be modified or postponed to fit in
with the restrictions that were put in place by the
Australian Government.

2019 CATSINAM
MEMBERSHIP SURVEY
In 2019, we sent the CATSINaM Membership
Survey to all current members and stakeholders
with the aim of better understanding the people
we represent, and what issues are important to
them. The results of this survey can be found
on the CATSINaM website. Since reviewing the
survey results, CATSINaM have put a plan in place
to implement the following strategies:
• Updating the Website
The CATSINaM website is currently being
updated with current photos and bios of the
Board and all key staff. We are aiming to make
the website easier to navigate and more user
friendly. This will include more opportunities
to interact with the Members including profiles
and information about the role and purpose of
CATSINaM.
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• Biennial Conference
Based on the feedback of the Members in
the survey and the resolution at the Annual
General Meeting, CATSINaM is will be holding
a biennial conference after the 2021 CATSINaM
Conference. This will allow an opportunity
to hold more regional forums for those who
cannot attend the annual conference.
• Membership Communication
Survey feedback proved the majority of
members engaged with CATSINaM via
Facebook and we need to do more work to
engage with Members through other platforms
such as Twitter, YouTube, Instagram and
LinkedIn. While our newsletter is also a source
of information for our Members, feedback
indicated that we need to continue to improve
the engagement between CATSINaM and
Members.
• Membership Plan
Based on the feedback of the survey,
CATSINaM have developed a more targeted
membership plan for 2020-2021. This includes
profiling the Member needs. This is based
on where they are in their career; including
students, graduates/early career and expert
practitioners. This will also assist CATSINaM to
improve member engagement and to target
the Members based on their needs.

Indigenous Governance Workshop with Michelle DeShong at the 2019 annual conference

CEO Melanie Robinson visiting Members in the Torres Strait

Jason Coombes and Ted Murphy on the Rural and Remote Nursing
panel 2019 annual conference

CATSINaM at the Canberra Multicultural Festival 2020
ANNUAL REPORT 2019–2020
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STRATEGIC PLAN 2018 - 2023
HOW?

ADVOCATE FOR:
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our members

1

HOW?

PRIORITY 1

Develop and support
recruitment and retention
strategies for Aboriginal
and/or Torres Strait Islander
Peoples in nursing
and midwifery.

2

PRIORITY 2

• Strengthen
health and
education policy
• Advise nursing
and midwifery
peak bodies

Inform national
Aboriginal and
Torres Strait Islander
health and education
policy agendas.

PRIORITY 4

HOW?

4

• Support embedding
cultural safety in
learning, education
and health service
environments

Inform best
practice in
culturally safe
learning, workplace
and health service
delivery environments
for Aboriginal and/
or Torres Strait
Islander
Australians.

PRIORITY 3

Provide a cultural
hub for resilience and
leadership development of
our Members.

• professional
development
opportunities

VISION
Pivotal and respected
role in achieving
health equity for
Aboriginal and Torres
Strait Islander nurses
and midwives

CATSINaM

HOW?

• Professional development
opportunities
• Support, engage and
assist members
• Support development
of a global support for
Indigenous nurses

• Support the NATSIHP
vision to have a health
system free of racism
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3

PURPOSE
Develop and
promote holistic
and culturally safe
approaches for
nurses and midwives

2019-20 CATSINAM PERFORMANCE
In 2018, the CATSINaM Board approved the Congress of Aboriginal and
Torres Strait Islander Nurses and Midwives 2018 – 23 Strategic Plan.
This reporting period was the second year of the implementation of
current CATSINaM Strategic Plan.
CATSINAM STRATEGIC PLAN
The Strategic Plan consists of four (4) strategic
priority areas with 19 performance measures.
These have been set to assist and guide the
CATSINaM Secretariat in implementing the
Strategic Plan. The four (4) strategic priority
areas in the Strategic Plan include:
• Strategic Priority 1 - Develop and Support
Recruitment and Retention Strategies for
Aboriginal and/or Torres Strait Islander people
in nursing and midwifery.
• Strategic Priority 2 - Inform National Aboriginal
and Torres Strait Islander Health and
Education Policy.
• Strategic Priority 3 - Provide a cultural hub for
resilience and leadership development.
• Strategic Priority 4 - Inform Best Practice in
Culturally Safe Learning, Workplace and Health
Service Delivery Environment.

OUR PERFORMANCE
So that our Members, partners and stakeholders
can assess how CATSINaM has performed between
1 July 2019 and 30 June 2020, please refer to the
2019-20 CATSINaM Achievements columns over
the following pages.
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STRATEGIC PRIORITY 1:
RECRUITMENT & RETENTION
Develop and Support Recruitment and Retention Strategies for Aboriginal and/or Torres Strait Islander
people in nursing and midwifery.
• To strengthen our effectiveness in supporting the recruitment and retention of Aboriginal and/or Torres
Strait Islander Australians in nursing and midwifery.
Performance Measures
1. Advocate for the development and
implementation of a National Aboriginal and Torres Strait Islander Nursing
and Midwifery Workforce Strategy.

2. Provide expert advice to external
stakeholders on the design and
implementation of strategies that are
directed at or impact on the recruitment and retention of Aboriginal
and/or Torres Strait Islander nurses
and midwives.

3. Develop, lead and promote initiatives
and resources that provide guidance,
support and information for external
stakeholders on the effective recruitments and retention strategies.

Progress

Ongoing

Ongoing

Ongoing

4. Collaborate with external stakeholders on the design and implementation of recruitment and retention
strategies.
Ongoing
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2019-20 CATSINaM Achievements
• CATSINaM continues to advocate for a national
strategy and participated in National Aboriginal and
Torres Strait Islander Medical and Health Workforce
Strategy workshops.
• CATSINaM provided written advice about the
National Aboriginal and Torres Strait Islander
Medical and Health Workforce Strategy.
• CATSINaM participated in and provided keynote
presentations at multiple external forums including:
the Australian College of Nursing National Nursing
Forum and the Australian Nursing and Midwifery
Federation Biennial Conference.
• CATSINaM provided expert advice to various
external stakeholders including the NSW Health local
health districts, Chief Nursing and Midwifery Officers
and the Council of Deans of Nursing and Midwifery.
• CATSINaM provided expert advice to the Medicare
Benefits Scheme Review and the Nursing Education
Review.
• During this period, we developed the new CATSINaM
Mentoring Program Framework. This framework
outlines the best practice model to support and
guide culturally safe mentoring of Aboriginal and/or
Torres Strait Islander nurses.
• CATSINaM continued to support the Leaders in
Indigenous Nursing and Midwifery Education
Network (LINMEN) on recruitment and retention
matters. Membership numbers for LINMEN have
seen an increase of 53%. As of 30 June 2020, LIMEN
has 422 individual members and 65 organisational
members.
• CATSIN continues to collaborate with a range of
external stakeholders on a range of recruitment and
retention strategies.

STRATEGIC PRIORITY 2:
ADVOCACY
Inform National Aboriginal and Torres Strait Islander Health and Education Policy.
• To increase our influence in the development and implementation of national Aboriginal and Torres Strait
Islander health and education policies.
Performance Measures

Progress

5. Provide expert advice to government
and non-government external stakeholders on the design and implementation of health and education policy
directed at or impacting on Aboriginal and/or Torres Strait Islander
health and the health workforce.

Ongoing

6. Provide expert advice to nursing and
midwifery peak bodies on Aboriginal
and/or Torres Strait Islander health,
health workforce, and their role in
‘close the gap’ health outcomes.

Ongoing

2019-20 CATSINaM Achievements
• CATSINaM prepared a number of submissions and
contributed to the development of several policies.
• CATSINaM prepared submissions for the Nursing
Education Review; the Medicare Benefits Scheme
Review of Prescribing for Midwives and Nurse
Practitioners; Royal Commission into the Safety
and Quality of Aged Care; and the Australian
Government National Rural Health Commission on
the Discussion Paper for Consultation: Rural Allied
Health Quality, Access and Distribution, Options
for Commonwealth Government Policy Reform and
Investment.
• CATSINaM collaborated with the National Aboriginal
and Torres Strait Islander Coalition of Peaks in the
development of important Close the Gap targets.
The Coalition of Peaks is a representative body
comprised of around fifty Aboriginal and Torres Strait
Islander community controlled peak organisations.
They have come together to be partners with
Australian governments to negotiate a new National
Agreement on Closing the Gap. The new National
Agreement will set out how governments and the
Coalition will work over the next ten years aimed at
improving the lives of Aboriginal and/or Torres Strait
Islander Peoples across Australia.
• CATSINaM continued to engage with relevant
nursing and midwifery organisations, Boards,
committees and working groups to provide advice
and guidance on their internal activities.
• CATSINaM provided specific advice in response
to external requests from stakeholders or
opportunities.
• CATSINaM identified areas and acted on requests to
develop joint policy position statements with nursing
and midwifery peak bodies.
• CATSINaM continues to attend the Commonwealth
Nursing and Midwifery Strategic Reference Group
meetings on a monthly basis and provide input on
the needs of Aboriginal and Torres Strait Islander
nurses and midwives.

ANNUAL REPORT 2019–2020

29

STRATEGIC PRIORITY 2:
ADVOCACY (CONTINUED)
7. Provide expert advice to nursing and
midwifery peak bodies on embedding cultural safety across legislation,
professional registration, educational
accreditation, policy and strategy in
the profession.
Ongoing

8. Support and/or lead activities on how
Aboriginal and/or Torres Strait Islander health and education inequities
can be addresses in an effective and
culturally safe manner.

CATSINaM Members
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Ongoing

• CATSINaM participated in 170 forums and
committee meetings where we engaged on topics of
cultural safety, professional registration, educational
accreditation, policy and strategy in the profession.
• CATSINaM contributed to the National Registration
and Accreditation Scheme (NRAS) Aboriginal
and Torres Strait Islander Health Strategy Group
consultation on cultural safety.
• CATSINaM, along with 43 other organisations,
contributed to the Australian Health Practitioner
Regulation Agency (AHPRA) national definition of
cultural safety and directions for practitioners to
ensure cultural safety.
• In late 2019, CATSINaM worked with the Western
Sydney University to provide a greater understanding
of the concept of cultural safety among staff who
teach Aboriginal and/or Torres Strait Islander health
subjects.
• CATSINaM continues to advocate, support and/
or lead activities on addressing Aboriginal and/
or Torres Strait Islander health and education
inequities.

CATSINaM at the 2019 Hobart Member’s Forum

STRATEGIC PRIORITY 3:
LEADERSHIP DEVELOPMENT
Provide a cultural hub for resilience and leadership development.
• To strengthen the resilience and leadership capacity of our members.
Performance Measures

Progress

9. Develop and implement membership
recruitment strategies that address
representation gaps.
Ongoing

10. Provide professional development,
peer support and professional
networking for members.

Ongoing

11. Support and engage Aboriginal and/
or Torres Strait Islander nursing
and midwifery students and new
graduates.

Ongoing

2019-20 CATSINaM Achievements
• CATSINaM developed a CATSINaM Membership
Recruitment Strategy to increase the number of
Aboriginal and/or Torres Strait Islander Members
to reflect the number of registered nurses and
midwives, including Endorsed Enrolled Nurses on
the Australian Health Practitioner Regulation Agency
(AHPRA) register.
• CATSINaM delivered the 2019 CATSINaM National
Professional Development Conference in Sydney
in September 2019. The conference themed,
“Connecting Care through Culture”.
• CATSINaM created a closed Facebook group for
CATSINaM Members so that they could network
with each other.
• CATSINaM started work on developing a platform
for CATSINaM Members to connect through our new
website and CRM system.
• CATSINaM supported our Members with a range
of forums and created a resource hub on our
website filled with key information and facts to help
members.
• CATSINaM, together with AIDA (Australian
Indigenous Doctor Association), IAHA (Indigenous
Allied Health Australia) and NATSIHWA (National
Aboriginal and Torres Strait Islander Health Workers
Association) developed a range of resources for
Members to use across their workplaces, homes,
and communities.
• The 2019 CATSINaM National Professional
Development Conference included a student day to
support and engage students and new graduates.
• CATSINaM continued to encourage and support
students and new graduates to participate in
activities, including CATSINaM Conferences and
associated workshops.
• CATSINaM supported Aboriginal and/or Torres
Strait Islander students and new graduates though
providing access to funding and scholarship
opportunities.
• CATSINaM encouraged Members to participate in
the NSW Health 2019 Stepping Up Forum as part
of understanding post graduate opportunities in
nursing and midwifery.
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STRATEGIC PRIORITY 3: LEADERSHIP
DEVELOPMENT (CONTINUED)
12. Develop and implement initiatives
that build leadership capacities
within the professional and
community contributions of
members.

Ongoing

13. Develop and implement
initiatives that foster governance
opportunities within the nursing
and midwifery profession.
Ongoing

14. Assist members in accessing career
opportunities, such as research
scholarships and new career
pathways.

Ongoing
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• CATSINaM’s Student and Early Career Advisory
Committee (SECAC) was established early 2019. This
committee meets at least four times a year, including
face-to-face at the annual CATSINaM conference.
• At the 2019 CATSINaM National Professional
Development Conference, CATSINaM held a
governance and leadership workshop on Indigenous
Governance and Excellence.
• CATSINaM participated in committees and advisory
groups, and roundtables that fostered governance
opportunities. These included: the National
Stillbirth Roundtable and the Aboriginal and Torres
Strait Advisory Group; Rural and Remote Nursing
and Midwifery Webinar Series; Rural Health
Multidisciplinary Training Program; Queensland
Aboriginal and Islander Health Council Policy Forum;
and the AHPRA Aboriginal Strategy Group.
• CATSINaM continued to assist members to increase
their career opportunities through employment
opportunities. The jobs board on the CATSINaM
website was developed to promote career
opportunities for our full and student members.
Research opportunities and select jobs were
also advertised to members through the private
CATSINaM Facebook group.
• During this period, CATSINaM promoted a total of
86 jobs advertised on the CATSINaM website jobs
board. These positions ranged from Junior to Senior
nursing roles, Coordinators, Management, Board
Directors and Nursing Tutor positions.
• CATSINaM continued to promote scholarships
opportunities. Some of the scholarship offered to
CATSINaM Members in 2019-2020 were:
• Integrity Health and Safety Scholarship
• Grace Kinsella Women’s Health Memorial
Scholarship
• Royal Flying Doctor’s Service Scholarship
• Puggy Hunter Memorial Scholarship Scheme
• NSW Health Rhodanthe Lipsett Midwifery
Postgraduate Scholarship
• CATSINaM partnered with the Australian College
of Perioperative Nurses to promote scholarships to
CATSINaM Members in palliative care and perioperative care in remote areas.
• CATSINaM partnered with the Rosemary Bryant
Foundation in South Australia to shape a
postgraduate nursing and midwifery scholarship for
Aboriginal and/or Torres Strait Islander nurses or
midwives working in remote South Australia.
• CATSINaM developed a Careers CATSINaM Pathway
Booklet. This booklet provided guidance on career
pathways for our up and coming nurses and
midwives.

15. Support the development and
implementation of a global support
structure for Indigenous nurses.
Ongoing

• CATSINaM continued to provide global support to
an international nurse movement. The International
Alliance of Indigenous Nurses is a network of
Indigenous nurses from across the globe. CATSINaM
participates and represent our shared and unique
pieces of knowledge and our vision for health
equity and self-determination for Indigenous People
around the world.

CATSINam Members at the 2019 annual conference
CATSINaM Members at the Redfern Cultural Walking Tour during
the 2019 annual conference

CEO Melanie Robinson at the NSW Stepping Up Forum 2019
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STRATEGIC PRIORITY 4:
CULTURAL SAFETY
Inform Best Practice in Culturally Safe Learning, Workplace and Health Service Delivery Environment.
• To increase our influence in how cultural safety in understood and addresses by external stakeholders in
learning and health service delivery environments.
Performance Measures

Progress

1-20

CATSINaM Achievements

16. Develop, lead and promote initiatives and resources that provide
guidance, support and information
for external stakeholders on embedding cultural safety in learning
and education environments.

Ongoing

• CATSINaM held four cultural safety training
workshops and forums during this period.
Participants included, Australian Nursing and
Midwifery (ANMAC); Australian Pharmacy Council
(APC); Australian College of Nursing (ACN);
University of Western Sydney (UWS); the Public
Health Association Forum; Edith Cowan University
(ECU); and the Cairns 24 Hour Medical Centre.
• CATSINaM is currently developing an on-line cultural
safety training program to provide cultural safety
education.
• CATSINaM continued to promote the Good Clinical
Placements Guide for Nursing and Midwifery
Students.

17. Develop, lead and promote initiatives and resources that provide
guidance, support and information for external stakeholders on
embedding cultural safety in health
service environments.

Ongoing

• To support the professional development of
Aboriginal and/or Torres Strait Islander students of
nursing and midwifery, the 2019 CATSINaM National
Professional Development Conference was organised
in consultation with the LINMEN.
• CATSINaM supported the Murrumbidgee Local
Health District to hold an inaugural event for the
Aboriginal or Torres Strait Islander workforce in the
District.
• CATSINaM worked with Health Careers RTO Victoria
to review the Aboriginal Culture and History Unit for
Enrolled Nurses.
• CATSINaM engaged with the University of Southern
Queensland on the planning for an International
Indigenous Nurse Research Summit which was held
in late 2019.
• CATSINaM provided input and advice to Elsevier
Australia on the framework for a textbook which
it is proposed will be published to supplement the
content of an online cultural safety training module.
• CATSINaM met with the Department of Health Chief
Nursing and Midwifery Officer to inform this Office
of CATSINaM’s strategic priorities and program of
work to support Members.

18. Develop, lead and promote initiatives and resources that support
the 2013-2023 National Aboriginal
and Torres Strait Islander Health
Plan vision to have a health system
that is free of racism.

Ongoing

• CATSINaM continues to promote a health system
free of racism.
• CATSINaM is consulting with training developers
to highlight the cultural safety communication and
clinical processes, which extend into safety and
quality principles.
• CATSINaM made available publications on cultural
safety on the CATSINaM website.
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19. Provide and/or promote cultural
safety professional development
opportunities and advice for external stakeholders.

Ongoing

• In July 2019, CATSINaM held a cultural safety training
review workshop. The workshop outlined key
training objectives; learning goals; training materials;
and issues in the development of a platform to
deliver online and face-to-face training for students
or clinicians or health care administrators.
• CATSINaM is currently developing content for the
CATSINaM Online Cultural Safety Training which it
is planned to be released at the 2021 CATSINaM
National Professional Development Conference.

Prof. Papaarangi Reid speaking at the 2019 annual conference

LINMEN workshop at the 2019 annual conference
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2019-20 CATSINAM AWARDS
CATSINaM Membership Awards
CATSINaM honours,
The 2019 CATSINaM Membership Awards were a
acknowledges and celebrates
huge success this year. These prestigious awards
our Members’ academic, clinical
included:
and personal achievements
• a CATSINaM Fellowship recognises of the
through various awards each
significant professional achievements of
year. CATSINaM also acknowledge
members within the nursing and/or midwifery
professions;
the support from our partner
• the Hall of Fame Awards recognises Members
organisations through the
who have shown determination in their
annual award.
contribution to the nursing and/or midwifery
professions;
• the Sally Goold Award for individual excellence
in nursing;
• the Sister Alison Bush Award for individual
excellence in midwifery and;
• Student of the Year Award is for student
members of CATSINaM who significantly
contribute to their tertiary institutions.

Left to right: Student of the year: Karita McCarthy, Hall of fame inductee: Aunty Doseena Fergie
Sally Goold award: Shayne Hill
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The following are the winners of the prestigious
2019 CATSINaM Membership Awards:

2019 CATSINAM NURSING STUDENT
OF THE YEAR AWARD

2019 CATSINAM
FELLOWSHIP AWARD

Awarded to Karita McCarthy

Awarded to Professor Odette Best
The CATSINaM Fellowship was awarded to
Professor Odette Best from the University
of Southern Queensland in December
2019. Professor Best is a recognised academic
and an Aboriginal nurse who continues to
advocate for and improve the education through
the School of Nursing and Midwifery at the
University of Southern Queensland.

2019 CATSINAM HALL OF
FAME AWARD
Awarded to Dr Doseena Fergie OAM
Dr Doseena Fergie OAM was inducted into the
CATSINaM Hall of Fame in recognition to her
contribution to Aboriginal health and well-being.
She has worked as a clinical care co-ordinator and
lectured in Aboriginal health and culture at the
Australian Catholic University. Dr Fergie OAM is
currently leading a project to embed Indigenous
Knowledge into nursing and midwifery curricula
at the Australian Catholic University. She is also
managing the recruitment and retention strategy
for Aboriginal and/or Torres Strait Islander
postgraduate students and academics. Dr Fergie
OAM is also a founding member of several
Aboriginal community services in Melbourne. In
2016 she became a Churchill Fellow and was
the inaugural Fellow of CATSINaM. Dr Fergie
OAM has also been the Yarra Ranges Council
Citizen of the Year; indicted into the Victorian Roll
of Honour for Women and in 2019 was awarded
an Order of Australia Medal in recognition of her
work in community health.

The CATSINaM Student of the Year Award was
awarded to Karita McCarthy. The CATSINaM
Student of the Year Award seeks to recognise
the accomplishments of Aboriginal and/or Torres
Strait Islander Australian individuals, groups and
organisations within the Nursing and Midwifery
Sector – to acknowledge the known and unsung
heroes and heroines who work to improve the
health of our people. Karita is Aboriginal woman
studying her Bachelor of Science (Nursing) degree
at Charles Darwin University.  

2019 CATSINAM
SALLLY GOOLD AWARD
(OUTSTANDING NURSE)
Awarded to Shayne Hill
The CATSINaM Sally Goold Award (Outstanding
Nurse) was awarded to Shayne Hill. The
Sally Goold Award for individual Nurse or
Midwife excellence and recognises the
achievements of an Aboriginal and/or Torres
Strait Islander Nurse or Midwife who has made
substantial contributions to the nursing and
Midwifery profession and the health of Aboriginal
and/or Torres Strait Islander Australians through
their work. Shayne Hill an enrolled Nurse and
a Noongar man from Perth who has worked at
Acacia Prison since 2012.  
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OTHER AWARDS TO OUR MEMBERS
& NOTABLE MENTIONS
HESTA – MIDWIFE OF THE YEAR 2020

CATSINAM NURSE PRACTITIONERS

Awarded to Cassandra Nest

This year also marks the 20th year of Nurse
Practitioners in Australia. CATSINaM has
identified Aboriginal and/or Torres Strait Islander
members that are Nurse Practitioners and we
would like to acknowledge them and the amazing
job they do on a day to day basis. Some of these
Nurse Practitioners include:

The midwife of the year award recognises the
outstanding performance of a midwife who
delivers outstanding patient care and has
delivered positive outcomes and performed
above the expectations of their role. Cassandra
was recognised for her dedication to improving
the delivery of culturally safe, quality maternity
care to more Aboriginal and/or Torres Strait
Islander people on the Gold Coast, particularly
through the implementation of the Waijungbah
Jarjums Service. Cassandra was instrumental in
setting up GCUH’s Waijungbah Jarjums Service,
an innovative maternity health service that
provides care and support to Aboriginal and/or
Torres Strait Islander families, with care delivered
by First Peoples midwives and nurses. She was
also the first Aboriginal woman to complete
the Bachelor of Midwifery at Griffith University,
where she now mentors and supports Aboriginal
and/or Torres Strait Islander midwifery students.

RECOGNISE BLACK NURSES AND
MIDWIVES 2020
2020 is the International year of the
Nurse and Midwife and the World Health
Organization (WHO) have decided to link
this campaign to Florence Nightingale as
2020 is her bicentennial year. CATSINaM
has chosen to celebrate thousands of
years of traditional birthing and healing
practice by acknowledging and celebrating
our trailblazing nurses and midwives.
CATSINaM will be highlighting the stories
of our members through our campaign:
#RecogniseBlackNursesandMidwives2020
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•
•
•
•

Lesley Salem
Vanessa Browne
Nicole Ramsamy
Christine Birch

For these and other inspirational Member
stories, please visit our website.

CATSINAM MEMBERS WHO HAVE
COMPLETED A PHD
During this period, CATSINaM have identified a
number of members that have completed their
PhDs. We have created a page on our website to
celebrate and display their hard work. If you have
completed a PhD or know of a member that has,
please get in touch with the CATSINaM Team.

Cassandra Nest

Gail Yarran

Tracey Stephens
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PART 4:
OUR GOVERNANCE
CATSINaM Governance
2019-20 CATSINaM Leadership
2019-20 CATSINaM Executive
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CATSINAM GOVERNANCE
The CATSINaM Constitution is the set of rules that are used for the
running of CATSINaM. It is a legal requirement that CATSINaM and its
Members follow the rules of the organisation as they are set out in the
current constitution.

THE CONSTITUTION
The Board has a legal responsibility to:
• monitor the CATSINaM Constitution to
ensure that the rules are being followed and
implement remedies to address any breaches
of the rules in the CATSINaM Constitution.
The Board also have a responsibility for:
• letting Members know when and how rules
in the CATSINaM Constitution can be legally
changed, and;
• proposing legal rule changes to the CATSINaM
Constitution for the Members to consider.

ROLE OF THE PRESIDENT AND
DEPUTY PRESIDENT
The CATSINaM President and Deputy President
have key governance roles on the CATSINaM
Board. The Board elects CATSINaM’s President at
the first meeting of the board after the Annual
General Meeting each year. Given the changes
and workload, the Board chose to elect a VicePresident to assist the Board and support the
President each year. The CATSINaM President is
responsible for ensuring that the Board functions
properly, that there is full participation during
meetings, that all relevant matters are discussed
and that effective decisions are made and
carried out. The President is also responsible for
overseeing the organisation as a whole.

ROLE OF THE CATSINAM BOARD

BOARD MEETINGS

CATSINaM relies on its Board to effectively
govern the various activities and relationships
that make up our organisation. Good governance
is embedded in the practices and procedures
that help the CATSINaM Team do their work
effectively and openly in an environment where
roles and responsibilities are clearly understood.

The primary reason for holding CATSINaM Board
meetings is to allow CATSINaM Directors to make
decisions. However, meetings also serve a range
of other important functions, providing a forum
where:

CATSINAM DIRECTORS & TENURE
It is the responsibility of the CATSINaM Board to
set the vision, mission and strategic direction of
CATSINaM, and oversee the implementation of
work through the CEO. CATSINaM has an eightmember Aboriginal and/or Torres Strait Islander
Board who represent each state and territory.
Each Director must be currently registered as a
nurse or midwife. They undertake a three-year
tenure and have the option to be elected for a
further three-year term to a maximum of nine
consecutive years.
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• Directors are regularly brought together
to focus on their roles and responsibilities,
identify problems and plan for the future.
• Ideas are shared and discussed and then
discarded, improved or implemented.
• Tasks are allocated and reported on.
• Regular updates about relevant issues are
provided.
• Directors can get to know each other,
professionally and personally.

CATSINaM Directors are involved in a range of
meetings during their term. These meetings
include:
• Annual General Meetings – used to recap
on the year’s progress, chart a direction for
the future and elect new members or office
bearers.
• Extraordinary meetings – held between general
meetings when urgent decisions need to be
made.
• Committee meetings – held regularly or as the
need arises to consider particular issues.
• Retreats – held away from the boardroom,
often for a full day or weekend, and designed
to allow Directors to take part in deeper
discussions about a particular issue or
directions and future plans.

COMMITTEES
The CATSINaM Constitution allows the Board to
establish committees. The Finance, Audit and
Risk Committee (FARC) assists the Board and
CATSINaM with its financial responsibilities.
Other committees such as the Leaders in
Indigenous Nursing and Midwifery Education
Network (LINMEN), Student and Early Career
Advisory Committee (SECAC), and the CATSINaM
Expert Midwifery Advisory Committee (CEMAC).

OUR LEGAL STRUCTURE
The full name of CATSINaM is the Congress of
Aboriginal and Torres Strait Islander Nurses and
Midwives. CATSINaM is a company limited by
guarantee and operates within the Corporations
Act 2001 (Commonwealth). The CATSINaM
Constitution is registered with the Australian
Charities and Not-for-profits Commission (ACNC).

ANNUAL REPORT 2019–2020

43

2019-20 CATSINAM LEADERSHIP
CATSINaM has an eight-member Aboriginal and/or Torres Strait Islander
Board who represent each state and territory. A President and Deputy
President is also elected by the Board.
2019-20 CATSINAM BOARD
The 2019-20 CATSINaM Board consisted of:
•
•
•
•
•
•
•
•

Marni Tuala (President), New South Wales
Venessa Curnow (Deputy President), Queensland
Ben Gorrie, Victoria
Roxanne Jones, Australian Capital Territory
Joshua Pierce, Tasmania
Jason Coombs, South Australia
Ted Murphy, Northern Territory
Renee Blackman, Queensland

There were several changes in Board membership during 2019-2020. In November 2019, the Board elected an
external company secretary to take over this role from a CATSINaM Team member. Directors Ben Gorrie (VIC),
Jason Coombs (SA) and Joshua Pierce (TAS) resigned from the Board of Directors in May 2020. These positions
remained vacant at 30 June 2020.

2019-20 CATSINAM BOARD MEETINGS
During the 2019-20 period, there were six (6) Board meetings. These were four regular Board meetings in
August 2019, November 2019, March 2020 and May 2020 and two special Board meetings were held in May
and June 2020.
The follow table is the Directors attendance at these meetings.

Eligible Board
Meetings

Attended Board
Meetings

President, Member Elected, New South Wales

6

6

Deputy President, Member Elected, Queensland

6

5

Director

Director Status

Marni Tuala
Venessa Curnow
Roxanne Jones

Member Elected, Australian Capital Territory

6

5

Ben Gorrie

Member Elected, Victoria

4

4

Joshua Pierce

Member Elected, Tasmania

4

1

Jason Coombs

Casual Appointment, South Australia

4

3

Ted Murphy

Casual Appointment, Northern Territory

6

6

Renee Blackman

Board Appointed

6

5
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2019-20 CATSINAM DIRECTOR BIOGRAPHIES

Marni Tuala

President
Member Elected, NSW
Marni is a proud Bundjalung woman who grew up on country in Northern NSW and comes
from a long line of healers. Marni is currently employed as the Director of Aboriginal Health
for Healthy North Coast (HNC), facilitators of the Primary Health Network program across
the North Coast of NSW. As the strategic lead for Aboriginal Health within HNC, Marni draws
upon her experience of the regional health landscape as well as National policy and program
development to inform strategy at a local level. Marni prioritises community led consultation
to improve access to health services and better health outcomes for Aboriginal and Torres
Strait Islander people. Marni brings a unique perspective to her role having studied both midwifery and the law. Marni holds a Bachelor of Midwifery and a Masters in Primary Maternity
Care. Having worked clinically as the Aboriginal liaison midwife in a hospital-based model of
care, Marni is passionate about improving the cultural safety of the broader health system
and working towards implementation of culturally safe models of care. She continues to
advocate for and influence systemic reform across both the health and education sectors at
both a National and regional level.

Venessa Curnow
Deputy President
Member Elected, QLD

Venessa is a Torres Strait Islander woman who also has family lines to Keith, South Australia. is currently the Director of the Aboriginal and Torres Strait Islander Health Management
Unit at Cairns and Hinterland Hospital and Health Service. She has over 21 years of extensive
experience in metropolitan, rural and remote areas throughout Australia, working in: national
and Queensland state-wide industry development, management, service delivery, sustainable
community development, and clinical practice. She specialises in adapting Western management systems and sector development to incorporate Aboriginal and Torres Strait Islander
knowledges and practices. Venessa is also a current Board Member with the National Congress of Australia’s First Peoples and Committee Member on the Queensland Premier’s Social
Cohesion Committee. She has a passion for national and local sustainable holistic development in Aboriginal and Torres Strait Islander countries.

Roxanne Jones

Director
Member Elected, ACT
Roxanne is a Palawa woman who was born and raised on Gubbi Gubbi land in southeast
Queensland. She completed a double degree in Nursing and Health Science (Paramedics)
from the Queensland University of Technology. Roxanne completed her graduate nursing year
on Thursday Island in the Torres Strait. She then undertook further training in the Paediatric
Intensive Care Unit (PICU) at Lady Cilento Children’s Hospital in Brisbane. She relocated to
Canberra in 2017 to commence postgraduate study in Aboriginal and Torres Strait Islander health research. Roxanne is passionate about child and infant health, with a particular
interest in the epidemiology and experiences of Aboriginal and Torres Strait Islander children
admitted to Paediatric Intensive Care Units in Australia.
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Ben Gorrie

Director
Member Elected, VIC

(until May 2020)

Ben was born in Melbourne and also works in Melbourne. His family originates from
the Kurnai/Gunai people of East Gippsland. Ben is a Registered Nurse with experience
in education, critical care, mental health, pre-hospital and primary health care. He
currently works full time as a Clinical Nurse Specialist with the Victorian Government
and casually with Monash Health. Even though he is not working in the area, Ben
continues to have a passion for education and does whatever he can to increase
the number of Aboriginal and Torres Strait Islander Nurses that are graduating and
entering the workforce.

Joshua Pierce

Director
Member Elected, TAS

(until May 2020)

Joshua is a Torres Strait Islander man who has been a member of CATSINaM since
2004 when he studied at the Australia Catholic University. His career as a registered
nurse started at St Vincent’s Private Hospital in cardiac care. He also worked as a
registered nurse with RAHC in remote Indigenous communities, including Mutijulu,
Areyonga and Tennant Creek. He has worked as a volunteer for Volunteers in
Community Engagement (VOICE) in the Indigenous Youth Leadership Program as
the Indigenous Australian youth leadership field staff/supervisor. Joshua has also
volunteered in remote Vanuatu. His desire to contribute to our people’s health and
assist in building our nursing workforce led him to become a lecturer, tutor and
mentor to other aspiring nurses. More recently, Joshua was the Course Coordinator
for the Aboriginal Health Worker qualifications at the Victorian Aboriginal Community
Controlled Heath Organisation. In 2014, Joshua was the recipient of the inaugural
CATSINaM Sally Goold Award.

Jason Coombs

Director
Casual Appointment, SA

(until May 2020)

Jason is a proud Kurnai man from Lake Tyers Aboriginal Trust, Victoria. He entered
nursing as a second career (after working for QANTAS) so that he could give back
to his community. Jason studied at RMIT Melbourne. He did the pilot cadetship
program at St Vincent’s Hospital, winning the Cadet of the Year Award, and continued
his graduate year there in emergency and the endocrine ward. After two years as a
registered nurse with the Victorian Aboriginal Health Service, he worked in Aurukun,
(far north Queensland), as a clinical nurse consultant for two years. Jason is currently
working as a registered nurse in the Oak Valley/Maralinga Aboriginal Community
Controlled Heath Service (far north west South Australia). Jason’s loves being on the
front line working in remote locations with other Aboriginal and Torres Strait Islander
people.
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Ted Murphy

Director
Casual Appointment, NT
Ted Murphy is a Jinaburra man from Dahmongah (north of Brisbane). He has lived in the
Northern Territory since 1997 when he commenced work in Kunberllanjnja as men’s health
nurse at the invitation of the community government council.
Ted’s background includes working in health for the past 25 years as a clinician, educator
and manager. This experience has covered several areas as diverse as Remote Health, Critical
Care, Prison Health, working for the Northern Territory Department of Health, the Batchelor
Institute of Indigenous Tertiary Education and Charles Darwin University.
Harbouring a keen interest in governance, Ted is the former Deputy Chair of the Batchelor
Institute of Indigenous Tertiary Education Council, former Chair of the Humpty Doo Primary
School Council and has served many terms on the Aboriginal Health Workers Registration
Board of the Northern Territory.
Ted is currently a Senior Nursing Subject Matter Expert for the Northern Territory Core
Clinical Systems Renewal Program.

Renee Blackman
Director
Board Appointed

Renee is a Gubbi Gubbi woman from the Sunshine Coast of Queensland. She is the current
CEO of Gidgee Healing, an Aboriginal Community Controlled Health Service that provides
services to about 7,000 Aboriginal people living across a vast area of north-west Queensland,
from Mt Isa to the Gulf of Carpentaria.
This role is the culmination of more than 20 years of experience as a clinician and working
in senior management roles in metropolitan and remote areas. Renee started her career as
an Aboriginal Health Worker. She then studied to become a nurse, wanting to extend her
clinical practice and knowledge, and worked at Mt Isa Hospital as a nurse for five years. She
has held service planning and management roles at the Institute for Urban Indigenous Health
and the Aboriginal & Torres Strait Islander Community Health Service in Brisbane. She joined
the board of CATSINaM to help represent the needs of Aboriginal communities in north-west
Queensland, and also to pursue her interest in developing the cultural safety of services and
healthcare professionals.
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2019-20 BOARD ADVISORY COMMITTEES
The CATSINaM Board has established four committees to provide them with advice. They included the
following:
•
•
•
•

Finance Audit and Risk Committee (FARC)
Leaders in Indigenous Nursing and Midwifery Education Network (LINMEN)
Student and Early Career Advisory Committee (SECAC)
CATSINaM Expert Midwifery Advisory Committee (CEMAC)

Each of these committees contained at least one Director and each has a Terms of Reference. The
membership of these committees included:
Leaders in Indigenous Nursing and Midwifery
Education Network (LINMEN)

Finance Audit and Risk Committee (FARC)
•
•
•
•
•
•

Venessa Curnow – Chair
Ben Gorrie
Roslyn Jackson
Taylor McMillan
Melanie Robinson
Marni Tuala

•
•
•
•
•
•

Student and Early Career Advisory Committee
(SECAC)
•
•
•
•
•
•
•
•
•
•
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Roxanne Jones – Chair
Taneeka Hyatt
Megan Jenkins
Emma McEwan-Ferguson
Zoie McLean-Green
Ahmi Narkle
Denae Nicholls
Emma Phillips
Madeleine Richey
Emily Sparrow

CATSINaM

Ali Drummond – Chair
Dr Linda Deravin
Dr Holly Northam OAM
Melanie Robinson
Dr Lynne Stuart
Marni Tuala
CATSINaM Expert Midwifery Advisory
Committee (CEMAC)

•
•
•
•
•
•
•
•
•
•

Leona McGrath – Chair
Melanie Briggs
Cherisse Buzzacott
Angela Coe
Anne Maree Maher
Tanya Martin
Skye Parsons
Melanie Robinson
Marni Tuala
Kate William

2019-20 EXTERNAL PARTICIPATION BY CATSINAM
In 2018-2019 CATSINaM CEO, Board President and Directors and CATSINaM Members also participated
in the following 18 Advisory Groups and Steering Committees:
1.

ACT Nursing & Midwifery Leaders Network

2.

Australian College of Mental Health Nurses (ACMHN) Improving Social Connectedness of
Older Australians Project Committee

3.

Australian Commission on Safety & Quality in Health Care (SQIS) Patient Safety Culture
Expert Advisory Group

4.

Australian Health Practitioner Regulation Agency (AHPRA) Aboriginal and Torres Strait
Islander Health Strategy Working Group

5.

Australian Human Rights Commission Close the Gap Committee

6.

Australian Indigenous Health InfoNet Advisory Board

7.

Australian Nursing & Midwifery Accreditation Council (ANMAC) Board

8.

Australian Nursing and Midwifery Accreditation Council (ANMAC) Reconciliation Action Plan
Committee

9.

Department of Health End of life Directions for Aged Care National Reference Group (ELDAC)

10. HealthinfoNet Advisory Group
11. International Alliance of Indigenous Nurses (SPNF)
12. National Aboriginal Community Controlled Health Organisation (NACCHO) Coalition of Peaks
13. National Health Leadership Forum
14. National Health Medical Research Council, Decolonising Practice in ATSI Primary Health Care
Services Research Project
15. Ngangk Yira: Murdoch University Research Centre in Aboriginal Health and Social Equity
Advisory Board
16. NHMRC Centre of Research Excellence in Stillbirth Indigenous Advisory Group of the
Stillbirth Centre of Research Excellence
17. Notre Dame Nursing & Midwifery Board
18. Queensland Nursing and Midwifery Executive Council Expert Advisory Committee (QNMExC)
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2019-20 CATSINAM EXECUTIVE
The CATSINaM Team is responsible for implementing the CATSINaM
Board instructions, and the day-to-day running of CATSINaM. The
CATSINaM Team is overseen by the CATSINaM CEO who is responsible
for the overall operational success of CATSINaM and for making toplevel operational decisions.
CATSINaM CEO
During this reporting period, the CATSINaM CEO was Melanie Robinson until June 2020. Leona McGrath
was Interim CEO for the remainder of the financial year.

Melanie Robinson
CEO

(until June 2020)

Melanie was appointed at the CATSINam CEO in February 2019. She has worked in
diverse roles in nursing over the past 30 years, including clinical practice, education,
and policy. Melanie, has cultural connections to the Gidja and Ngarinyin people of the
Kimberley in Western Australia, is also passionate about supporting young Aboriginal
and Torres Strait Islander people. Having grown up on Gibb River Station on Ngallagunda community before moving to Derby as a young girl, she has a connection with
the particular health challenges faced by rural and remote communities. Melanie has
worked at hospitals in Derby, Fitzroy Crossing and Perth, as well as aged care services
in Derby and Dublin, Ireland. Melanie has been a nurse educator at Marr Mooditj
Training, and has worked in policy roles in the Western Australian Department of
Health. She completed a Masters in Nursing Research at the University of Notre Dame
Australia in 2018.

Leona McGrath

Interim CEO

(June 2020)

Leona was appointed as the interim CATSINaM CEO in June 2020. She is a proud
Aboriginal woman descending from the Kuku Yalanji and Woopaburra people of
Queensland. Leona is a mother, grandmother, artist and registered midwife. Leona
undertook her midwifery training to be able to care for women from her local community where she grew up in the Redfern and Waterloo suburbs of Sydney. Leona
moved into a health policy role in 2011, working in the NSW Health Aboriginal Nursing
& Midwifery Strategy for eight years before joining CATSINaM. Leona brings a depth
of experience to CATSINaM with working clinically as a registered midwife and for
Government. Leona’s passion is advocating for, supporting and increasing the Aboriginal nursing and midwifery workforce. Leona is also a board member of the Aboriginal
Medical Service in Redfern.
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“THE CATSINAM
BOARD IS
RESPONSIBLE FOR
RECRUITING THE
CATSINAM CEO,
MONITORING THEIR
PERFORMANCE AND
PROVIDING ADVICE
AND GUIDANCE
TO THE CEO”
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PART 5:
OUR PEOPLE
2019-20 CATSINaM Employees

CATSINam staff at the 2019 annual conference
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2019-20 CATSINAM EMPLOYEES
CATSINaM employees are at the core of our 2019–20 achievements and
performance results. Our employees bring knowledge to CATSINaM, our
Members, and our many stakeholders. Without them, CATSINaM would not
have achieved results in the last 12 months.
The following is a snapshot of our employees for the period 1 July 2019 to 30 June 2020.
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2019-20 CATSINAM TEAM
The CATSINaM Team would like to extend a heartfelt thank you to members and stakeholders for your
continued support over the last 12 months. While there was significant change during this period, we
worked hard to deliver outcomes for you. For the 12 month period between 1 July 2019 and 30 June
2020, CATSINaM employed a total 17 people. These employees are shown below.
New CATSINaM employees during this period included Leona McGrath (July 2019), Demelza Rowley (July
2019), Sam Fogarty (January 2020), Viet Nguyen (January 2020), Vanessa Russ (January 2020), Angela
Coe (March 2020) and Maiysha Craig (March 2020). Departing CATSINaM employees during this period
included Sarah Stewart (July 2019), Alicia Engelhardt (July 2019), Phoebe Dent (October 2019), Ashlee
Ramsey (December 2019), Roybn Appo (December 2019), Colleen Gibbs (January 2020), Felicia Fletcher
(January 2020), Maiysha Craig (April 2020), Melanie Robinson (June 2020).

Melanie Robinson
Chief Executive Officer
(until Jun. 2020)

Leona McGrath
Interim CEO (Jun. 2020)
Operations Manager
(until Jun. 2020)

Sarah Stewart
Chief Operations Officer
& Company Secretary
(until Jul. 2019)

Phoebe Dent
Senior Project Officer
and LINMEN Coordinator
(until Oct. 2019)
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Taylor McMillan
Senior Finance Officer

Colleen Gibbs
Senior Policy and
Research Officer
(until Jan. 2020)

Vanessa Russ
Senior Research Officer

Demelza Rowley
Project Officer

Felicia Fletcher
Workforce Development
& Membership Officer
(until Jan. 2020)

Maiysha Craig
Project Officer
(until Apr. 2020)

Angela Coe
Project Officer

Ashlee Ramsey
Membership Officer
(until Dec. 2019)

Chantelle Bennett
Receptionist/ IT Support

Sam Fogarty
Administration Assistant/
Project Officer

Viet Nguyen
IT/Software Support
Officer

Alicia Engelhardt
Administration Officer
(until Jul. 2019)

Robyn Appo
Receptionist
(until Dec. 2019)

During the first half of 2020, CATSINaM employees worked remotely. During this time, employees
continued to produce work and ensured that CATSINaM was still operational and able to support our
membership and meet our grant obligations.
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PART 6:
OUR FINANCIAL
PERFORMANCE
2019-20 CATSINaM Financial Snapshot
2019-20 CATSINaM Financial Summaries
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2019-20 CATSINAM FINANCIAL SNAPSHOT
For the 2019-20 financial year, CATSINaM reported an annual revenue
of $2,539,503 with a net surplus of $265,531. This was a 9% growth in
CATSINaM revenue.
CATSINaM Annual Income Growth 2015 - 2020
30 June 2015

30 June 2016

30 June 2017

30 June 2018

30 June 2019

30 June 2020

1,243,718

1,463,940

1,697,163

1,753,086

2,330,360

2,539,503

At 30 June 2020, CATSINaM recorded five consecutive years of revenue growth. This has never been
achieved in CATSINaM’s history. We also recorded the highest annual revenue in the history of our
organisation. These results build on the efforts of the previous year.
CATSINaM continues to increase its reserves, strengthening its financial position with improved liquidity
and solvency ratios. CATSINaM further pursued its strategy of improving technology capabilities and staff
professional development with a long-term focus of being self-sustainable.
CATSINaM continues to invest in its people, systems and infrastructure to strengthen and support
the organisation. The following Summarised Financial Reports provide a snapshot of the financial
performance and position of CATSINaM for the 2019–20 financial year.
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OUR FUNDING SOURCES

In 2019–20, CATSINaM received income from three key sources. These sources included:
•
•
•
CATSINaM Income Sources
Own Source Income

Government

CATSINaM would like to thank
to generate its own income
the Australian Government for
through the selling of
sponsorship packages,
over the past year.
conference incomes, workshops,
training resources, advice and
In 2019-20 CATSINaM secured
merchandise. This income is
approximately $2.1m from
the
Australian Government
for employee development,
events, and new products and
included almost $1.9m in
services.
CATSINaM sponsors and
generous. In 2019-20 CATSINaM
secured approximately $210,000

In 2019-20 CATSINaM also
secured approximately $45,000
and training workshops.
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provide guidance and agreed

Non-Government
In 2019–20 CATSINaM also
secured approximately
$150,000 from a mix of
partners for projects that have
enabled CATSINaM to provide

2019-20 OWN SOURCE INCOME
The following income has been generated by CATSINaM.
Amount ex
GST

Income Source

Description

2019 Conference Sponsors

CATSINaM Conference sponsorship

104,539

2019 Conference Attendees

CATSINaM Conference registration fees

108,296

Membership

CATSINaM Membership fees

Multiple training organisations

CATSINaM Workshops

182
42,914
Subtotal

255,931

2019-20 GOVERNMENT INCOME
CATSINaM acknowledges the following financial support from the Australian Government.
Amount ex
GST

Income Source

Description

Department of Health (Indigenous
Australians Health Program)

Core Organisational Funding

Department of Health (Indigenous
Australians Health Program)

Online Cultural Safety Training Program for
Nursing and Midwifery in Australia

156,954

Department of Health (Health
Workforce Program)

Leaders in Nursing and Midwifery
Education Network

100,000

1,872,934

Subtotal

2,129,887

2019-20 NON-GOVERNMENT INCOME
The following income is from non-government incomes sources.
Amount ex
GST

Income Source

Description

Department of Health (Dental, Health
Direct and Maternity Section)

National Stillbirth Action and
Implementation Plan

13,636

AHPRA Nursing and Midwifery Board

Cultural Safety Orientation Program
for Internationally Qualified Nurses &
Midwives

36,363

Integrity Health and Safety

Professional Development Scholarships for
CATSINaM Members

17,272

Australian Taxation Office

Cashflow Boost Project (Covid 19)

50,000

Sales

Merchandise

25,099

Other

Miscellaneous Small Projects

Non-operational activity income (Bank
interest)

Interest received

1,721
Subtotal

153,685
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ACKNOWLEDGEMENT OF CONFERENCE SPONSORS
CATSINaM would like to thank the following financial and in-kind sponsors for contributing to the 2019
CATSINaM Conference in Sydney:
1.

NATSIHWA (National Aboriginal and Torres Strait Islander Health Worker’s Association)

2.

ACMHN (Australian College of Mental Health Nurses)

3.

ACM (Australian College of Midwives)

4.

ANMAC (Australian Nursing and Midwifery Accreditation Council)

5.

ADHA (Australian Digital health Agency)

6.

CQU (Central Queensland University)

7.

Defence Force Recruiting

8.

IBLCE (International Board of Lactation Consultant Experts)

9.

ECU (Edith Cowan University)

10. GSK (Glaxo SmithKlyne)
11. Health Infonet
12. PCA (Palliative Care Australia)
13. Westpac
14. HESTA (Health Employees Superannuation Trust Australia)
15. Benchmarque Group
16. NMBA (Nursing and Midwifery Board of Australia)
17. Rural LAP
18. NSW Health Aboriginal Nursing and Midwifery Strategy
19. Equity health Solutions
20. AIDA (Australian Indigenous Doctors Association)
21. CRANAPlus
22. Nurse and Midwife Support
23. Remote Area Health Corps
24. AHMRC (Australian Health and Medica Research Council)
25. PEPA (Program of Experience in the Palliative Approach)

Auditors Report to CATSINaM (one page letter to Members from Auditor)
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AUDITORS REPORT TO CATSINAM

Can6erra Jlccountancy

et Jl ucfit <Pty £ imitecf

ABN 51 164308 052

DIRECTOR: Peter Irving CA

CHARTERED ACCOUNTANTS

Ms M. Tuala,
Chairperson, Board of Directors
Congress of Aborginal and Torres Strait Islander Nurses and Midwives Limited,
Level 1
15 Lancaster Place
Majura Park. ACT. 2609.

MANAGEMENT LETTER
Dear Ms Tuala,
We have completed our audit of the financial report for Congress of Abor�nal and
Torres Strait Islander Nurses and Midwives Limited for the year ended 30 June
2020. Please convey our thanks to the organisation's staff and consultants for
preparing the accounts for audit and providing information and explanations as
required.
In our opinion the financial controls in place are sufficient to account for and ensure
that funding grants are used expressly for the purposes specified. The Company's
financial controls also ensure that the statutory and tax obligations are discharged
properly.
There were no issues found that would suggest the inability of the Company to
repay surplus grant funds or complete the approved activities with available funds.
The Company has complied with its obligations and procedures as required.
This Report is prepared under the terms of our engagement .

Canberra Accou
cy & Audit Pty. Limited
Peter Irving CA: Director
Chartered Accountants
1 y lh September 2020

74 Lindrum Crescent, HOLT ACT 2615
Telephone : 0409666281

PO Box 158, Kippax, ACT 2615
Email: peterirving.canberra@gmail.com

Liability limited by a scheme approved under Professional Standards Legislation
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2019-20 CATSINAM
FINANCIAL SUMMARIES
SUMMARY STATEMENT OF FINANCIAL POSITION
For the year ended 30 June 2020
2020

2019

$

$

1,067,890

895,138

6,687

31,452

124,643

189,748

1,199,220

1,116,338

Property, plant and equipment

114,426

120,784

Total non-current assets

114,426

120,784

1,313,646

1,237,122

113,883

117,931

67,638

38,925

490,363

733,883

691,885

890,739

24,224

14,377

Current Assets
Cash and cash equivalents
Receivables
Prepayments and other receivables
Total current assets
Non-current Assets

Total Assets
Trade and other payables
Provisions
Deferred income

Provisions

Net Assets

24,224

14,377

716,109

905,116

597,537

332,006

265,531

204,060

597,537

332,006

Equity
Retained earnings
Total Equity
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SUMMARY STATEMENT OF PROFIT OR LOSS AND OTHER
COMPREHENSIVE INCOME
For the year ended 30 June 2020
2020
$

2019
$

2,129,887

1,900,831

Own-source income

255,931

307,477

Non-government / other Income

151,964

121,005

2,537,782

2,329,313

1,721

1,047

2,539,503

2,330,360

1,025,991

951,030

49,856

48,160

360,061

157,861

95,686

232,869

64,589

5,877

Government grants income

Sub total
Interest received
Total Revenue
Expenses

Audit, legal and consultancy expense

Other expense
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677,789

730,503

Total Expenses

2,273,972

2126300

Total Surplus

265,531

204,060

SUMMARY STATEMENT OF CHANGES IN EQUITY
For the year ended 30 June 2020
Reserves
Retained Surplus $
Balance at 30 June 2018

TOTAL $

127,946

127,946

204,060

204,060

-

-

332,006

332,006

265,531

265,531

-

-

597,537

597,537

Total Comprehensive Income for the Period
Net surplus for year ended 30 June 2019
Other comprehensive income for the year
Balance at 30 June 2019
Total comprehensive income for period
Net surplus for year ended 30 June 2020
Other comprehensive income for year
Balance at 30 June 2020
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LEVEL 1/15 LANCASTER PLACE,
MAJURA PARK ACT 2609
(02) 6262 5761
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